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Human Resource Management

ResourceHuman

Knowledge, Intelligence, Skills, Experience, Communication, 

Commitment, Ability, Capability, Expertise, Tactics, Inspiration

People
MANAGEMENT

Management is the process of designing and maintaining an

environment under which a people or a group of people work(s)

together effectively and efficiently for the purpose of achieving a desire

goal(s).

Innovating, Creating and Changing/Transforming

Raw Materials Product

“Will Ensure the Organization to Achieve success & Competitive Advantages”-

-The Main Purpose of Human Resource Management

















Human Resource Philosophy

People can not be best at everything same

thing happens with the organization. A single

organization cannot be good at everything.

Like other type of resources in front us i.e.

natural resources, infrastructure resources,

information resources, with their extreme uses

of these kind of resources it will become

depleted . Human Resources is that kind of

resources even you are using extreme it will

become more productive, sharper, competent

and skilled.
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HR Philosophies
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Human Resource Management

HRM is the process of 

designing and maintaining 

human resources 

effectively and efficiently 

for the purpose of 

achieving a desire goal(s).



Human Resource Management

Knowledge, Intelligence, Skills, Experience,

Communication, Commitment, Ability, Capability,

Expertise, Tactics, Inspiration, etc
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